
19–008 

117TH CONGRESS REPORT " ! HOUSE OF REPRESENTATIVES 1st Session 117–71 

PROVIDING FOR CONSIDERATION OF THE BILL (H.R. 2062) TO AMEND THE 
AGE DISCRIMINATION IN EMPLOYMENT ACT OF 1967 AND OTHER LAWS 
TO CLARIFY APPROPRIATE STANDARDS FOR FEDERAL EMPLOYMENT 
DISCRIMINATION AND RETALIATION CLAIMS, AND FOR OTHER PUR-
POSES; PROVIDING FOR CONSIDERATION OF THE BILL (H.R. 239) TO 
AMEND TITLE 38, UNITED STATES CODE, TO PROVIDE FOR LIMITATIONS 
ON COPAYMENTS FOR CONTRACEPTION FURNISHED BY THE DEPART-
MENT OF VETERANS AFFAIRS, AND FOR OTHER PURPOSES; PROVIDING 
FOR CONSIDERATION OF THE BILL (H.R. 1443) TO AMEND THE EQUAL 
CREDIT OPPORTUNITY ACT TO REQUIRE THE COLLECTION OF SMALL 
BUSINESS LOAN DATA RELATED TO LGBTQ-OWNED BUSINESSES; PRO-
VIDING FOR CONSIDERATION OF THE JOINT RESOLUTION (S.J. RES. 13) 
PROVIDING FOR CONGRESSIONAL DISAPPROVAL UNDER CHAPTER 8 OF 
TITLE 5, UNITED STATES CODE, OF THE RULE SUBMITTED BY THE 
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION RELATING TO ‘‘UP-
DATE OF COMMISSION’S CONCILIATION PROCEDURES’’; PROVIDING FOR 
CONSIDERATION OF THE JOINT RESOLUTION (S.J. RES. 14) PROVIDING 
FOR CONGRESSIONAL DISAPPROVAL UNDER CHAPTER 8 OF TITLE 5, 
UNITED STATES CODE, OF THE RULE SUBMITTED BY THE ENVIRON-
MENTAL PROTECTION AGENCY RELATING TO ‘‘OIL AND NATURAL GAS 
SECTOR: EMISSION STANDARDS FOR NEW, RECONSTRUCTED, AND 
MODIFIED SOURCES REVIEW’’; PROVIDING FOR CONSIDERATION OF THE 
JOINT RESOLUTION (S.J. RES. 15) PROVIDING FOR CONGRESSIONAL DIS-
APPROVAL UNDER CHAPTER 8 OF TITLE 5, UNITED STATES CODE, OF 
THE RULE SUBMITTED BY THE OFFICE OF THE COMPTROLLER OF CUR-
RENCY RELATING TO ‘‘NATIONAL BANKS AND FEDERAL SAVINGS ASSO-
CIATIONS AS LENDERS’’; AND FOR OTHER PURPOSES 

JUNE 22, 2021.—Referred to the House Calendar and ordered to be printed 

Mr. MORELLE, from the Committee on Rules, 
submitted the following 

R E P O R T 

[To accompany H. Res. 486] 

The Committee on Rules, having had under consideration House 
Resolution 486, by a record vote of 9 to 4, report the same to the 
House with the recommendation that the resolution be adopted. 

SUMMARY OF PROVISIONS OF THE RESOLUTION 

The resolution provides for consideration of H.R. 2062, the Pro-
tecting Older Workers Against Discrimination Act of 2021, under 
a structured rule. The resolution provides one hour of general de-
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bate equally divided and controlled by the chair and ranking mi-
nority member of the Committee on Education and Labor or their 
designees. The resolution waives all points of order against consid-
eration of the bill. The resolution provides that an amendment in 
the nature of a substitute consisting of the text of Rules Committee 
Print 117–6, modified by the amendment printed in part A of this 
report, shall be considered as adopted and the bill, as amended, 
shall be considered as read. The resolution waives all points of 
order against provisions in the bill, as amended. The resolution 
provides that following debate, each further amendment printed in 
part B of this report not earlier considered as part of amendments 
en bloc pursuant to section 3 shall be considered only in the order 
printed in this report, may be offered only by a Member designated 
in this report, shall be considered as read, shall be debatable for 
the time specified in this report equally divided and controlled by 
the proponent and an opponent, may be withdrawn by the pro-
ponent at any time before the question is put thereon, shall not be 
subject to amendment, and shall not be subject to a demand for di-
vision of the question. The resolution provides that at any time 
after debate the chair of the Committee on Education and Labor 
or his designee may offer amendments en bloc consisting of further 
amendments printed in part B of this report not earlier disposed 
of. Amendments en bloc shall be considered as read, shall be debat-
able for 20 minutes equally divided and controlled by the chair and 
ranking minority member of the Committee on Education and 
Labor or their designees, shall not be subject to amendment, and 
shall not be subject to a demand for division of the question. The 
resolution waives all points of order against the amendments print-
ed in part B of this report or amendments en bloc described in sec-
tion 3 of the resolution. The resolution provides one motion to re-
commit. The resolution provides for consideration of H.R. 239, the 
Equal Access to Contraception for Veterans Act, under a closed 
rule. The resolution provides one hour of general debate equally di-
vided and controlled by the chair and ranking minority member of 
the Committee on Veterans’ Affairs or their designees. The resolu-
tion waives all points of order against consideration of the bill. The 
resolution provides that the bill shall be considered as read. The 
resolution waives all points of order against provisions in the bill. 
The resolution provides one motion to recommit. The resolution 
provides for consideration of H.R. 1443, the LGBTQ Business 
Equal Credit Enforcement and Investment Act, under a closed rule. 
The resolution provides one hour of general debate equally divided 
and controlled by the chair and ranking minority member of the 
Committee on Financial Services or their designees. The resolution 
waives all points of order against consideration of the bill. The res-
olution provides that an amendment in the nature of a substitute 
consisting of the text of Rules Committee Print 117–7 shall be con-
sidered as adopted and the bill, as amended, shall be considered as 
read. The resolution waives all points of order against provisions 
in the bill, as amended. The resolution provides one motion to re-
commit. The resolution provides for consideration of S.J. Res. 13, 
providing for congressional disapproval under chapter 8 of title 5, 
United States Code, of the rule submitted by the Equal Employ-
ment Opportunity Commission relating to ‘‘Update of Commission’s 
Conciliation Procedures,’’ under a closed rule. The resolution pro-
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vides one hour of general debate equally divided and controlled by 
the chair and ranking minority member of the Committee on Edu-
cation and Labor or their designees. The resolution waives all 
points of order against consideration of the joint resolution. The 
resolution provides that the joint resolution shall be considered as 
read. The resolution waives all points of order against provisions 
in the joint resolution. The resolution provides one motion to com-
mit. The resolution provides for consideration of S.J. Res. 14, pro-
viding for congressional disapproval under chapter 8 of title 5, 
United States Code, of the rule submitted by the Environmental 
Protection Agency relating to ‘‘Oil and Natural Gas Sector: Emis-
sion Standards for New, Reconstructed, and Modified Sources Re-
view,’’ under a closed rule. The resolution provides one hour of gen-
eral debate equally divided and controlled by the chair and ranking 
minority member of the Committee on Energy and Commerce or 
their designees. The resolution waives all points of order against 
consideration of the joint resolution. The resolution provides that 
the joint resolution shall be considered as read. The resolution 
waives all points of order against provisions in the joint resolution. 
The resolution provides one motion to commit. The resolution pro-
vides for consideration of S.J. Res. 15, providing for congressional 
disapproval under chapter 8 of title 5, United States Code, of the 
rule submitted by the Office of the Comptroller of Currency relat-
ing to ‘‘National Banks and Federal Savings Associations as Lend-
ers,’’ under a closed rule. The resolution provides one hour of gen-
eral debate equally divided and controlled by the chair and ranking 
minority member of the Committee on Financial Services or their 
designees. The resolution waives all points of order against consid-
eration of the joint resolution. The resolution provides that the 
joint resolution shall be considered as read. The resolution waives 
all points of order against provisions in the joint resolution. The 
resolution provides one motion to commit. The resolution provides 
that House Resolution 485 is hereby adopted. The resolution pro-
vides that at any time through the legislative day of Friday, June 
25, 2021, the Speaker may entertain motions offered by the Major-
ity Leader or a designee that the House suspend the rules with re-
spect to multiple measures that were the object of motions to sus-
pend the rules on the legislative days of June 22 or 23, 2021, and 
on which the yeas and nays were ordered and further proceedings 
postponed. The Chair shall put the question on any such motion 
without debate or intervening motion, and the ordering of the yeas 
and nays on postponed motions to suspend the rules with respect 
to such measures is vacated. 

EXPLANATION OF WAIVERS 

Although the resolution waives all points of order against consid-
eration of H.R. 2062, the Committee is not aware of any points of 
order. The waiver is prophylactic in nature. 

Although the resolution waives all points of order against provi-
sions in H.R. 2062, as amended, the Committee is not aware of any 
points of order. The waiver is prophylactic in nature. 

The waiver of all points of order against consideration of H.R. 
239 includes a waiver of clause 3(c)(6) of rule XIII, which prohibits 
consideration of a reported bill unless the committee report des-
ignates a hearing used to develop or consider the bill. 
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Although the resolution waives all points of order against provi-
sions in H.R. 239, the Committee is not aware of any points of 
order. The waiver is prophylactic in nature. 

The waiver of all points of order against consideration of H.R. 
1443 includes a waiver clause 3(d)(1) of rule XIII which requires 
the inclusion of committee cost estimate in a committee report. A 
CBO cost estimate on H.R. 1443 was not available at the time the 
Committee on Financial Services filed its report. 

Although the resolution waives all points of order against provi-
sions in H.R. 1443, as amended, the Committee is not aware of any 
points of order. The waiver is prophylactic in nature. 

Although the resolution waives all points of order against consid-
eration of S.J. Res. 13, the Committee is not aware of any points 
of order. The waiver is prophylactic in nature. 

Although the resolution waives all points of order against provi-
sions in S.J. Res. 13, the Committee is not aware of any points of 
order. The waiver is prophylactic in nature. 

Although the resolution waives all points of order against consid-
eration of S.J. Res. 14, the Committee is not aware of any points 
of order. The waiver is prophylactic in nature. 

Although the resolution waives all points of order against provi-
sions in S.J. Res. 14, the Committee is not aware of any points of 
order. The waiver is prophylactic in nature. 

Although the resolution waives all points of order against consid-
eration of S.J. Res. 15, the Committee is not aware of any points 
of order. The waiver is prophylactic in nature. 

Although the resolution waives all points of order against provi-
sions in S.J. Res. 15, the Committee is not aware of any points of 
order. The waiver is prophylactic in nature. 

COMMITTEE VOTES 

The results of each record vote on an amendment or motion to 
report, together with the names of those voting for and against, are 
printed below: 

Rules Committee record vote No. 97 
Motion by Mr. Cole to report an open rule for H.R. 2062. De-

feated: 4–9 
Majority Members Vote Minority Members Vote 

Mrs. Torres ....................................................... Nay Mr. Cole ........................................................... Yea 
Mr. Perlmutter .................................................. Nay Mr. Burgess ..................................................... Yea 
Mr. Raskin ........................................................ Nay Mr. Reschenthaler ............................................ Yea 
Ms. Scanlon ...................................................... Nay Mrs. Fischbach ................................................ Yea 
Mr. Morelle ....................................................... Nay 
Mr. DeSaulnier .................................................. Nay 
Ms. Ross ........................................................... Nay 
Mr. Neguse ....................................................... Nay 
Mr. McGovern, Chairman ................................. Nay 

Rules Committee record vote No. 98 
Motion by Mr. Reschenthaler to amend the rule to H.R. 2062 to 

make in order amendment #8, offered by Rep. McClain (MI), which 
clarifies that an Americans with Disabilities Act mixed-motive 
claim under the bill may not rely solely on the fact that an em-
ployer has engaged in an interactive process with an employee or 
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job applicant to determine a reasonable accommodation. Defeated: 
4–9 

Majority Members Vote Minority Members Vote 

Mrs. Torres ....................................................... Nay Mr. Cole ........................................................... Yea 
Mr. Perlmutter .................................................. Nay Mr. Burgess ..................................................... Yea 
Mr. Raskin ........................................................ Nay Mr. Reschenthaler ............................................ Yea 
Ms. Scanlon ...................................................... Nay Mrs. Fischbach ................................................ Yea 
Mr. Morelle ....................................................... Nay 
Mr. DeSaulnier .................................................. Nay 
Ms. Ross ........................................................... Nay 
Mr. Neguse ....................................................... Nay 
Mr. McGovern, Chairman ................................. Nay 

Rules Committee record vote No. 99 
Motion by Mr. Morelle to report the rule. Adopted: 9–4 

Majority Members Vote Minority Members Vote 

Mrs. Torres ....................................................... Yea Mr. Cole ........................................................... Nay 
Mr. Perlmutter .................................................. Yea Mr. Burgess ..................................................... Nay 
Mr. Raskin ........................................................ Yea Mr. Reschenthaler ............................................ Nay 
Ms. Scanlon ...................................................... Yea Mrs. Fischbach ................................................ Nay 
Mr. Morelle ....................................................... Yea 
Mr. DeSaulnier .................................................. Yea 
Ms. Ross ........................................................... Yea 
Mr. Neguse ....................................................... Yea 
Mr. McGovern, Chairman ................................. Yea 

SUMMARY OF THE AMENDMENT TO H.R. 2062 IN PART A CONSIDERED 
AS ADOPTED 

1. Scott, Bobby (VA): Makes a technical change to H.R. 2062 by 
removing language that conflicts with Title VII of the Civil Rights 
Act regarding the burdens of persuasion under the Age Discrimina-
tion in Employment Act (ADEA) and the Americans with Disabil-
ities Act (ADA). 

SUMMARY OF THE AMENDMENTS TO H.R. 2062 IN PART B MADE IN 
ORDER 

1. Brown (MD): Requires the Equal Employment Opportunity 
Commission (EEOC) to submit yearly reports to Congress on the 
number of age discrimination claims brought under this Act. (10 
minutes) 

2. Allen (GA): Requires a GAO study on whether the Supreme 
Court’s decisions in the Gross and Nassar cases have discouraged 
age discrimination charges and Title VII of the Civil Rights Act of 
1964 retaliation charges and whether the success rates of age dis-
crimination and Title VII retaliation court cases have decreased fol-
lowing the Supreme Court’s decisions in Gross and Nassar. Pre-
vents the bill from taking effect if such charges have not decreased 
and such success rates have not decreased. (10 minutes) 

3. Williams (GA): Commissions a report analyzing any disparities 
that individuals who face discrimination in employment based on 
characteristics protected under the Age Discrimination in Employ-
ment Act of 1967 combined with one or more intersectional charac-
teristics protected under title VII of the Civil Rights Act of 1964, 
the Americans with Disabilities Act of 1990, or the Rehabilitation 

VerDate Sep 11 2014 04:22 Jun 23, 2021 Jkt 019008 PO 00000 Frm 00005 Fmt 6659 Sfmt 6602 E:\HR\OC\HR071.XXX HR071S
S

pe
nc

er
 o

n 
D

S
K

12
6Q

N
23

P
R

O
D

 w
ith

 R
E

P
O

R
T

S



6 

Act of 1973 face in pursuing relief from discrimination under the 
mixed motive evidentiary standard. (10 minutes) 

4. Davis, Rodney (IL), Pingree (ME): Requires the Secretary of 
the Department of Labor and the Chair of the Equal Employment 
Opportunity Commission to conduct a study to determine the num-
ber of older adult women who may have been adversely impacted 
by age discrimination as a motivating factor in workplace discrimi-
nation or employment. Requires the report to be submitted to Con-
gress and made publicly available within one year and would re-
quire a recommendation on best practices to combat gender and 
age discrimination in the workplace. (10 minutes) 

5. Foxx (NC): Strikes the provisions allowing mixed-motive retal-
iation claims. (10 minutes) 

PART A—TEXT OF AMENDMENT TO H.R. 2062 CONSIDERED AS ADOPTED 

Page 2, beginning on line 5, strike ‘‘and’’ and all that follows 
through ‘‘Act’’ on line 7. 

Beginning on page 5, line 25, strike ‘‘and’’ and all that follows 
through ‘‘Act’’ on line 3 of page 6. 

PART B—TEXT OF AMENDMENTS TO H.R. 2062 MADE IN ORDER 

1. AN AMENDMENT TO BE OFFERED BY REPRESENTATIVE BROWN OF 
MARYLAND OR HIS DESIGNEE, DEBATABLE FOR 10 MINUTES 

At the end, add the following: 
SEC. 5. REPORTS. 

The Chairman of Equal Employment Opportunity Commission 
shall submit to the Committee on Education and Labor of the 
House of Representatives and the Committee on Health, Education, 
Labor, and Pensions of the Senate a report at 1-year intervals on 
the number of age discrimination in employment claims brought 
under this Act with the Equal Employment Opportunity Commis-
sion in the period for which such report is submitted. 

2. AN AMENDMENT TO BE OFFERED BY REPRESENTATIVE ALLEN OF 
GEORGIA OR HIS DESIGNEE, DEBATABLE FOR 10 MINUTES 

At the end of the bill, add the following: 
SEC. 5. EFFECTIVE DATE. 

(a) GAO STUDY.—Subject to subsection (b), this Act and the 
amendments made by this Act shall not take effect until the date 
the Government Accountability Office reports to the Congress the 
results of a study such Office carries out to determine whether— 

(1) the Supreme Court’s decisions in Gross v. FBL Financial 
Services, Inc., 557 U.S. 167 (2009), and Texas Southwestern 
Medical Center v. Nassar, 570 U.S. 338 (2013), have discour-
aged individuals from filing age discrimination charges and 
title VII of the Civil Rights Act of 1964 retaliation charges with 
the Equal Employment Opportunity Commission, 

(2) such decisions have discouraged individuals from filing 
age discrimination cases and title VII retaliation cases, and 

(3) the success rates of age discrimination cases and title VII 
retaliation cases brought has decreased. 
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(b) LIMITATION.—If the results of the study carried out under 
subsection (a) show that individuals have not been discouraged as 
described in such subsection and that the success rate of cases de-
scribed in such subsection has not decreased, then this Act and the 
amendments made by this Act shall not take effect. 

3. AN AMENDMENT TO BE OFFERED BY REPRESENTATIVE WILLIAMS 
OF GEORGIA OR HER DESIGNEE, DEBATABLE FOR 10 MINUTES 

At the end, add the following: 
SEC. 5. REPORT. 

(a) REPORT.—Not later than 2 years after the date of enactment 
of this Act, the Equal Employment Opportunity Employment Com-
mission shall submit to the Congress, and make available to the 
public, a report that contains analysis of any disparities that cov-
ered individuals, as defined in subsection (b), face in pursuing re-
lief from discrimination in employment under the mixed motive 
evidentiary standard. 

(b) COVERED INDIVIDUALS DEFINED.—The term ‘‘covered individ-
uals’’ means individuals who face discrimination in employment 
based on characteristics protected under the Age Discrimination in 
Employment Act of 1967 combined with one or more intersectional 
characteristics protected under title VII of the Civil Rights Act of 
1964, the Americans with Disabilities Act of 1990, or the Rehabili-
tation Act of 1973. 

4. AN AMENDMENT TO BE OFFERED BY REPRESENTATIVE DAVIS OF 
ILLINOIS OR HIS DESIGNEE, DEBATABLE FOR 10 MINUTES 

At the end, add the following: 
SEC. 5. STUDY AND REPORT TO CONGRESS. 

Not later than 1 year after the date of the enactment of this Act, 
the Secretary of Labor and the Equal Employment Opportunity 
Commission shall jointly conduct a study to determine the number 
of claims pending or filed, in addition to cases closed, by women 
who may have been adversely impacted by age discrimination as a 
motivating factor in workplace discrimination or employment ter-
mination. The Secretary of Labor and Chairman of the Commission 
shall jointly submit to the Congress, and make available to the 
public, a report that contains the results of the study, including 
recommendations for best practices to prevent and to combat gen-
der and age discrimination as it relates to women in the workplace. 

5. AN AMENDMENT TO BE OFFERED BY REPRESENTATIVE FOXX OF 
NORTH CAROLINA OR HER DESIGNEE, DEBATABLE FOR 10 MINUTES 

Page 1, beginning on line 14, strike ‘‘or an activity protected by 
subsection (d)’’. 

Page 2, beginning on line 2, strike ‘‘, including under paragraph 
(1) or by any other method of proof’’ and inserting ‘‘with respect to 
subsections (a), (b), (c), (e), and (f) of section 623’’. 

Page 4, line 2, insert ‘‘discriminatory’’ after ‘‘involving’’. 
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Page 4, strike line 4 and all that follows through line 24 (and 
make such technical and conforming changes as may be appro-
priate). 

Page 5, beginning on line 17, strike ‘‘or an activity protected by 
subsection (a) or (b) of section 503’’. 

Page 6, beginning on line 5, strike ‘‘or an activity protected by 
subsection (a) or (b) of section 503’’. 

Page 6, strike lines 8 through 18 (and make such technical and 
conforming changes as may be appropriate). 

Æ 

VerDate Sep 11 2014 04:22 Jun 23, 2021 Jkt 019008 PO 00000 Frm 00008 Fmt 6659 Sfmt 6611 E:\HR\OC\HR071.XXX HR071S
S

pe
nc

er
 o

n 
D

S
K

12
6Q

N
23

P
R

O
D

 w
ith

 R
E

P
O

R
T

S



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2021-06-23T06:44:51-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




